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Agenda At-a-Glance 

AUGUST 12, 2021



Presenter: Ms. Daneisha
Shaw 

Ms. Shaw is from New York City and a 
proud mother of four boys. She has a B.A 
in History from the University of North 
Carolina Charlotte and a Masters in 
Instructional Leadership from North 
Central University. This up coming year 
will be her 5th year as an educator. She 
currently serves as the AP and Honors 
History teacher at Orange High School. In 
her free time, she likes to travel and take 
long road trips.



Presenter: Ms. Marcey Thomas 

Marcey Thomas has served as  a  dedicated New Jersey publ ic  
school  teacher  for  15 years .  A graduate of  Univers i ty of  
Delaware and Georg ian Cour t  Univers i ty,  Marcey holds a  
Bachelor  o f  Ar ts  in Engl ish,  a  Master  o f  Ar ts  in Educat ion,  and 
a New Jersey Superv isory cer t i f i cat ion.  She is  current ly  
pursuing a cer t i f i cat ion in Teaching of  the Holocaust  and 
Prejudice Reduct ion f rom Kean Univers i ty.  In her  tenure at  
Orange High School ,  she has served as  a  mentor,  cooperat ing 
teacher,  and advisor  to  severa l  s tudent organizat ions,  
inc lud ing e ight years  as  advisor  of  the OHS chapter  of  
Nat iona l  Honor  Soc iety.  Marcey br ings with her  an 
apprec iat ion for  shared best  pract ices,  educator  co l laborat ion,  
and profess iona l  development.  Marcey has served on the 
School  Leadership Team, School  Management Team, and 
School  Improvement Panel  and is  an act ive union 
representat ive for  the Orange Educat ion Assoc iat ion.  She is  
a lso a  member of  severa l  profess iona l  organizat ions inc lud ing 
the Nat iona l  Counc i l  o f  Teachers  of  Engl ish.  The daughter  of  
two dynamic  publ ic  school educators ,  Marcey ʼs be l ie f  in  the 
potent ia l  o f  every s tudent is  as  s trong as her  be l ie f  in  the 
potent ia l  o f  every teacher.  She mainta ins  a  profess iona l  
miss ion to improve the qua l i ty  o f  educat ion one re lat ionship 
at  a  t ime.



Presenter: Mr. 
Keven Quinn
Kev in  Qu inn  g rew  up  in  Newtown,  CT  a long  w i th  f our  b ro the r s .  
He  a t tended  Fo rdham Un ive r s i t y  (C las s  o f  ' 09 )  doub le  ma jo r ing  
i n  F rench  Language  &  L i t e ra tu re  and  In te rna t i ona l  Po l i t i c a l  
Economy.  Upon  g radua t ing  he  had  a  sho r t  s t i n t  i n  the  bus iness  
wo r ld  be fo re  dec id ing  to  pur sue  a  Mas te r s  i n  TESOL  f rom CUNY 
Hunte r  Co l l ege  (C las s  o f  ' 15 ) .  He  began  h i s  t each ing  ca ree r  a t  
Pan  Amer i c an  In te rna t i ona l  H igh  Schoo l  a t  Monroe  i n  the  
B ronx .  He  spent  f i ve  year s  the re  se rv ing  as  the  12 th  g rade  ELA  
teacher .  A f te r  mov ing  to  South  Orange ,  NJ ,  Mr .  Qu inn  s ta r ted  
teach ing  a t  O range  H igh  Schoo l  i n  an  ESL  and  Soc ia l  S tud ies  
co - teach ing  ro l e .  He  w i l l  be  en te r ing  h i s  th i rd  year  a t  OHS .  In  
h i s  spa re  t ime  Mr .  Qu inn  en joys  mus i c ,  exe r c i s i ng ,  the  New 
Yo rk  Kn i c ks ,  and  spend ing  t ime  w i th  h i s  w i f e ,  J ac l yn ,  h i s  f ou r-
month-o ld  daughte r ,  Se rena ,  and  h i s  G rea t  Dane ,  B ruce .



Student Expectations 
Dress Code Policy vs. Uniforms 



Accountability 



SMART Goal 1
During the 2020-2021 school year, Orange 
High Schoolʼs average writ ing scale score 
on the district Performance Tasks for the 
current 11th graders was 55%. Based on 
analysis of the data, we have determined 
that our growth moving forward wil l  be 
based on how students perform on the 
writ ing assessment. Writ ing standards 
outl ined in each unit of instruction for 
each core English course demonstrated 
that students are having diff iculty 
producing clear and coherent writ ing in 
which the development, organization, and 
style are appropriate to the task, purpose 
and audience. As a result, an ELA 
init iative was developed. 



SMART Goal 2 
Based on the review of NJSLA data 2018-2019 
and the district unit assessment for the SY 
2020-2021 students in grades 10-12 continue 
to struggle in Math with real-l i fe application 
problems, reasoning and applying crit ical 
thinking ski l ls to solve problems. According to 
the NJ School Performance Summary Report 
for the school year 2018-2019, students that 
met or exceeded expectations on the statewide 
assessment was 16.7% on the statewide 
assessment. The MAP Grade report for 2019-
2020 Fall administration of the NWEA shows 
that 47% of students enrolled in the current 
10 th Grade class are on or above grade level. 
The 2019 NJSL Standards Science and NJSLA 
Assessment report shows that 7.6% of 
eleventh graders performed at a Level 3 and 
higher. 



SMART Goal 3

Based on data provided in Genesis, during 
the 2019-2020 school year, 108 students 
were suspended at least one time and 310 
students received In-School-Suspensions 
Cycles 1 and 2. Many times, students 
received Out̶of-School Suspensions for 
behavioral infractions that may be better 
suited for Restorative Justice init iatives. 
Between March 2020 and Apri l 19, 2021, 
students were not present in school, so 
current data is not apropos. The amount of 
t ime spent out of school has led to reports 
of anxiety and depression that can lead to 
adverse behaviors if programs are not in 
place to address these emerging behaviors.  



Professional 
Development 
Plan: Goal 1

By June 30, 2022, al l staff 
members wil l  continue to learn 
and implement Social 
Emotional Learning strategies, 
with an emphasis on 
Restorative Practices, to 
provide support systems for 
academic, social and emotional 
growth of learners.



Professional Development 
Plan: Goal 2

By June 30, 2022, all teaching staff 
members will engage in professional 
development focused on aligning 
classroom instruction and 
assessments with the framework of 
the New Jersey Student Learning 
Standards (NJSLA). 



Professional 
Development 
Plan: Goal 3
By June 30, 2022, all 
teaching staff members will 
engage in professional 
development focused on 
designing coherent 
instruction that promotes 
higher order thinking and 
robust classroom 
discussions.



Professional 
Development Plan: Goal 
4

By June 30, 2022, teaching staff 
members wil l engage in professional 
development that allows teachers to 
analyze formative and summative 
assessment data to drive instruction 
and increase student achievement and 
discuss best practice for student 
achievement based on these f indings 
during Common Planning Time.



Gallery 
Walk: 
Elements of 
Effective 
Instruction

1. Review the Five Elements of Instruction.

2. Rotate in pairs. 

3. Read the questions per station. 

4. Discuss previous groupʼs responses and add content of 
your own. 

5. Repeat until you have completed visiting all five 
stations. 



Developing a 
Template 

Create and name a ʻlook-forsʼ 
walkthrough template to include 
important elements of effective 
instruction. This tool will be shared 
with teaching staff and referenced 
throughout the school year.


